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I nt roducti on

1. The Azerbaijani Republic, having ratified the Covenant and thus

recogni zed all the provisions set forth therein, has undertaken a detailed
review of all the legal instruments at present in force with a viewto giving
full effect to the principles of those provisions. Although Azerbaijan's

| egal system provides for ensuring observance by the authorities of the

provi sions of the various human rights docunents as they are transforned into
national |aws and adm nistrative regulations, in every instance in which the
country's parlianment approves the Republic's accession to a particul ar
international legal instrument it gives concrete instructions to the State
institutions involved to take steps to bring the necessary |laws and statutory
instruments into line with the international docunent.

| .  GENERAL PRI NClI PLES
Article 1

2. The Azerbaijani Republic confirms its unswerving conmitnent to the right
of peoples to self-deternination, freely to deternmne their political status
and freely to pursue their economc, social and cultural devel oprent.

Article 16 of the Constitutional Act concerning the State independence of the
Azerbaijani Republic reads: "The Azerbaijani Republic, in accordance with the
general |y recogni zed rules of international |aw, bases its relations with
other States on the principles of the sovereign equality of States, abstention
fromthe use of force or the threat of force, the inviolability of State
frontiers, the settlenment of disputes by peaceful nmeans, non-interference in
the donestic affairs of other States, respect for human rights and fundamental
freedons, the equality of peoples and their right to self-determ nation,
cooperati on between States and the conscientious fulfilnent of internationa

| egal obligations.”

3. The right of peoples to self-determ nation is of exceptional inportance
for the people of Azerbaijan, who by consistently giving effect to that right
legally re-established its i ndependence. Article 69 of Azerbaijan's

Constitution reads: "The people of Azerbaijan shall have the inprescriptible
right to choose its own form of governnment, to determine its relations with
ot her peoples and to develop its political, economic and cultural life in

accordance with its historical and national traditions and universal human
val ues. "

4, "Sovereign power in the Azerbaijani Republic shall belong to the people
of Azerbaijan. No fraction of the people of Azerbaijan and no private person
may usurp the authority to exercise that power. The people of Azerbaijan
shal | exercise its sovereign power through referenduns and through its
representatives in the Parlianent of the Azerbaijani Republic, elected on the
basi s of universal, equal and direct suffrage by secret ballot" (art. 70).

5. "The peopl e of Azerbaijan shall guarantee the denocratic structure of the
Azerbaijani Republic and the rule of |aw as an expression of the people's
will" (art. 71).
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6. The Azerbaijani Republic is firmy convinced of the need to give
unstinting support to peoples struggling for their |liberation and the
restoration of their fundanmental rights, the nost inportant of which is the
right to self-determnation. W are also convinced that the main guiding
principles of denbcratic societies - equality, respect for the | aw, observance
of human rights, freedom of choice and tol erance - nust in equal measure be
applicable to international relations, which nmust be based on the principles
of the sovereignty, equality and territorial inviolability of States,
non-interference in their internal affairs and peaceful coexistence.

7. At the present time the question of concrete instances of the application
of self-deternmination and the linmts within which it should be applicable is
becom ng an increasingly conplex and difficult natter. |In this the nost

conpl ex problemis the harnoni ous conbi nati on and reconciliation of the
principle of the right of peoples to self-determination with the principle of
the territorial inviolability of States.

8. The practical inmplementation of the right to self-determ nation must not
be interpreted as grounds for encroaching on the territorial integrity,

nati onal unity and ethnic harnony of an independent State. The Azerbaijan
Republic is in favour of giving the right of peoples to self-determnation its
initial and authentic signification, which does not erode but on the contrary
strengt hens the national independence, sovereignty and territorial integrity
of States whose Governnents reflect the interests of the whole popul ation

wi t hout any discrimnation what soever

9. Events taking place in the world bear witness to the fact that the
absence of a clear-cut approach by the international community to the question
of self-determnation, its limts and the instances in which it should be
applied is leading to the creation of an explosive situation and interethnic
strife. For that reason only a strengthening of the fundamental principles
contained in the Charter of the United Nations regarding the rel ations between
States can decrease the threat of ethnic dislocation and tension. The best
def ence against that threat is genuine denpbcracy and a representative
political systemopen to participation by all citizens, including those

bel onging to nminorities.

10. As ideol ogical and other barriers to nutually advantageous cooperation
are overconme, new challenges to security and stability arise. There is

i ncreased risk of aggressive nationalism religious and political extrem sm
terrorismand separatism The Azerbaijani Republic shares the anxiety of the
worl d conmmunity in regard to the tendency that has been noted towards
interpreting the right of self-determi nation as a right for any ethnic or

nati onal grouping to set up its own State structures.

11. Sel f-determination, like any other right, is treated in United Nations
docunents as a principle that does not afford grounds for encroachi ng upon
anot her fundamental principle - the independence and territorial integrity of
States. Despite this, there have recently been a nunber of attenpts to
utilize the lofty idea of self-determ nation for self-serving purposes - to
justify territorial expansion on the pretext of anxiety for related ethnic
groups in other States, particularly nmulti-ethnic States. In such cases the
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i mpl enentati on by one ethnic group of the right to self-determnmination |leads to
depriving other ethnic groups of fundanental rights and in sonme instances to
conpl ete "ethnic cleansing”.

12. The nost bl atant exanple of a perverse interpretation of the right to
self-determination lies in cases when the principle is used to cloak arned
aggressi on agai nst an i ndependent State and to consolidate annexation of its
territory. Thus, the Republic of Armenia is widely propagating the theory
that the basis of its conflict with Azerbaijan is "the desire for
self-determination of the Arnmenian comunity in the Nagorno- Karabakh Regi on of
Azerbaijan", a region that before the conflict enjoyed the w dest political,
econom ¢ and cultural autonony as part of Azerbaijan. However, the facts
prove that as long ago as 1989 the Arnenian Parlianment, disregarding the rules
of international |aw, took a decision to annex to Arnenia part of another
State, viz. the Nagorno-Karabakh Regi on of Azerbaijan. This decision of the
Armeni an Parliament was carried into effect by the Arnenian armed forces,
maki ng wi de use of gangs of nercenaries and intense activation of the
terrorist activities of the Arnenian special services and terrori st

organi zati ons agai nst sovereign Azerbaijan with a viewto forcibly westing
fromher part of her ancestral territories.

13. As a result of the war waged for over seven years by the arned forces of
Armeni a, over 20 per cent of the territory of Azerbaijan has been occupi ed and
hel d, including the Nagorno-Karabakh Regi on and an area over four tinmes the
size of that Region. As a result of the aggression and the ethnic cleansing
of Azerbaijanis fromArnenia itself and the occupied territories in
Azerbaijan, there are now in our Republic over a mllion refugees and

di spl aced persons and the hunman rights of citizens of Azerbaijan are being
tranpl ed upon. Thousands of those citizens, mainly wonen, children and old
peopl e, are being held in Arnenia as hostages, while tens of thousands of
peopl e have been killed and hundreds of thousands nai ned.

14. The conclusion is inescapable that in this instance it is not

i mpl ementation of the right to self-deternmination that is taking place but a
gross viol ation of paragraph 4, subparagraph 2, of the Charter - the use of
force against the territorial integrity and political independence of a State
Menber of the United Nations. The case of Azerbaijan can serve as evidence
that in order to avoid bloody conflicts, the world comunity nust tread nore
carefully in its approach to every concrete instance in which inplenentation
of the right to self-deternmination is proclainmed and nust clearly distinguish
between a desire for self-determ nation and external aggression

Article 2

15. Article 35 of the Constitution of the Azerbaijani Republic guarantees to
foreign nationals and statel ess persons in the Republic the rights and
freedons laid down by |aw, including the right to have recourse to the courts
and other State organs with a view to protecting their personal, property,
famly and other rights. Foreign nationals and statel ess persons in the
Azerbaijani Republic enjoy the sane rights and freedons and are under the sane
obligations as citizens of the Republic unless otherwi se provided in the
Constitution of the Azerbaijani Republic, the present |aw and other

| egislative instrunents of the Azerbaijani Republic. Foreign nationals and
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statel ess persons in the Azerbaijani Republic are equal before the |aw w thout
distinction as to origin, race, nationality, sex, education, |anguage,
attitude to religion, type and features of occupation or other circunstances.

Wor k

16. Foreign nationals and statel ess persons may work as workers or enpl oyees
in enterprises, establishments and organi zati ons or engage in other working
activities, subject to the principles and procedures laid down for citizens of
the Azerbaijani Republic. Foreign nationals staying tenporarily in the
Republic may engage in working activities therein if this is conpatible with
the purposes of their stay in Azerbaijan.

17. Foreign nationals and statel ess persons nmay not be appointed to certain
posts or engage in certain forms of working activity if under the Iegislation
of the Azerbaijani Republic appointnment to those posts or engagenent in those
forns of activity are dependent on possessing citizenship of the Azerbaijan
Republic.

18. Foreign nationals and statel ess persons enjoy the sane rights and are
subject to the sane obligations in their working relationships as citizens of
the Azerbaijani Republic.

Lei sure

19. Foreign nationals and statel ess persons in the Azerbaijani Republic have
aright to leisure on the same basis as citizens of the Republic.

Health protection
20. Foreign nationals and statel ess persons in the Azerbaijani Republic have

the right to protection of their health and the provision of nmedical care on
the sane footing as citizens of the Republic.

Social security

21. Forei gn nationals and statel ess persons living pernmanently in the
Azerbaijani Republic have the right to receive pensions and to enjoy other
forms of social security on the sane basis as citizens of the Republic. In

cases where paynent of a pension depends on a certain |ength of service,
foreign nationals, in accordance with the principles and follow ng the
procedures laid down in the legislation of the Azerbaijani Republic, nay take
into account in that Iength of service their work in other countries.

Ri ght to housing

22. Forei gn nationals and statel ess persons living pernmanently in the
Azerbaijani Republic have the right, on the same basis as citizens of the
Republic, to receive a dwelling for their use. These categories of persons,
however, do not have the right to becone proprietors of dwellings.
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Right to education
23. Foreign nationals and statel ess persons shall have a right to receive an

education on the same footing as citizens of the Azerbaijani Republic and may
enrol in educational establishnments in the Republic on the basis of the
statutes of international organizations of which the Azerbaijani Republic is a
menber or in which it participates, or on the basis of treaties and agreenents
bet ween the Azerbaijani Republic and various teaching establishnents,

organi zations, institutions or structures, or again on the basis of individua
agreenments made with certain persons desirous of receiving an education in the
Azer bai jani Republi c.

Right to enjoy the achi evenents of culture

24, Foreign nationals and statel ess persons have the right to enjoy the
achi evenents of culture on an equal footing with citizens of the Azerbaijan
Republ i c.

Right to take part in public organizations

25. Foreign nationals and statel ess persons have the right, on an equa
footing with citizens of the Azerbaijani Republic, to join trade unions,
scientific, cultural and sports associations and other public organizations,
unl ess precluded by the statutes of said organizations.

Marital and family rel ationships

26. Foreign nationals and statel ess persons enjoy the sane rights and bear
the sane responsibilities as citizens of the Azerbaijani Republic in respect
of marital and famly relationships and nmay al so enter into and di ssol ve
marriages with citizens of the Republic and other persons in accordance wth
the Il egislation of the Azerbaijani Republic.

27. Al'l the rights recognized in the Covenant, w thout exception, are
governed by the provision that no discrinination shall be allowed by the

nati onal |egislation, which is based on the equality of citizens of the
Azerbaijani Republic before the |aw, regardless of origin, social and property
status, race and nationality, sex, education, |anguage, attitude to religion
type and features of enploynent, place of residence or other circunstances.

28. Any sort of direct or indirect limtation of rights, the confernent of
direct or indirect advantages on citizens on the basis of national and racial
characteristics, and any advocacy of racial or national exclusiveness, hatred
or contenpt is punishable by the law. The Penal Code of the Azerbaijan
Republic provides for crinminal liability in respect of deliberate acts
directed towards the incitation of national or racial ennmity or discord, the
i mpugnment of national honour and dignity or the direct or indirect
restriction of rights or the establishnment of direct or indirect privileges
for citizens by reason of their race or nationality.
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I'1. 1 NFORVATI ON ON | NDI VI DUAL ARTI CLES OF THE COVENANT
Article 6

29. On 19 May 1992 the Azerbaijani Republic acceded to International Labour
Organi zati on Conventions No. 122 (Enpl oynent Policy Convention, 1964) and

No. 111 (Discrimination (Enployment and Cccupation) Convention, 1958).
Reports on the application of the provisions of these two conventions were
submitted to an ILO Conmittee of Experts in Septenber 1993 and in 1994
respectively.

30. The provisions of this article in the Covenant are reflected in the
national |egislation. Thus, article 38 of the Constitution of the
Azer bai jani Republic guarantees the citizens of the Republic the right to
work, i.e. to receive paynent for perform ng work commensurate with its
quantity and quality and not |less than the mininumlaid down by the State,
including the right to choose a profession, a type of occupation and work in
accordance with their vocation, capacities, professional training and
education and taking into account the requirenments of society. Article 1 of
the Act "Enpl oynment of the population in the Azerbaijani Republic", adopted
on 27 June 1991, established the exclusive right of citizens to dispose of
their capacities for productive and creative |labour. This right is ensured by
the provision of free vocational and professional training, inprovenent of
qual i fications and teaching of new skills and by the devel opnent of vocationa
gui dance and work pl acenent.

31. Article 10 of the Education Act of 7 Cctober 1992 provides for the

i mpl enentation in the Republic, in addition to programres of genera
education, of a programme of special occupational and professional education
conpri si ng:

(a) Pr of essi onal and techni cal education
(b) Medi um gr ade speci ali st educati on;
(c) Uni versity-1evel specialist education; and

(d) Post - graduat e prof essional education (internships, masters
degrees, doctorates).

Havi ng received a particular form of professional education, citizens of
Azer bai jan have the right, subject to econonic conditions, to select the area
of enmploynment in which to apply what they have | earned. The State system of
enpl oyment services provides consi derabl e assi stance in choosing a job.

32. Article 5 of the Act "Enpl oynent of the popul ation of the

Azerbai jani Republic" provides for the State to carry out a policy for giving
effect to the rights of citizens to full, productive, freely sel ected

enpl oynent. Under article 7 of the same Act, citizens have the right to
select a job by direct application to an enpl oyer or through the good offices
of the State Enpl oynent Service. Citizens registered with that Service as
seeki ng enpl oynent are entitled to free consultation for vocational guidance,
vocational training, retraining and information to enable themto choose a
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sui tabl e occupation, place of work and working conditions (art. 8). The right
of citizens freely to choose the type of work they want to do is guaranteed by
article 17 of the Azerbaijani Republic's Code of Labour Legislation, which
prohi bits unjustified refusal to accept soneone for enpl oynent.

33. Cccupational training is provided by specially established occupati onal
trai ning establishnments and by enpl oyers thensel ves through vocationa
training, retraining and i nprovenent of qualifications in sandw ch or

i n-service courses.

34. A particular role in the systemof training and retraining of personne
is played by the State enpl oynent services, which carry out occupationa
training, inmprovenment of skills and retraining of citizens registered with
them as seeking work if

(a) It is inmpossible to find a suitabl e occupation because of the
applicant's lack of the necessary qualifications;

(b) It is necessary to change occupations (qualifications) because of
the Iack of work corresponding to the applicant's skills;

(c) If the applicant has become incapable of working in his or her
former occupation (speciality).

The training, retraining or inprovenment of qualifications is carried out
either in the training centres of the Enploynent Service itself or in other
t eachi ng establi shnents under contract between them and the Service.

35. To evaluate the position in regard to | abour resources in the Republic,
an anal ysis of a nunber of economic factors is required. These include in
particular the growh in the popul ation of the Republic. Between 1975

and 1994 this anpbunted to 30.6 per cent. The growth in |abour resources

was 42.1 per cent. The ratio of |abour resources to the total popul ation

in 1994 was 53.6 per cent, an increase of 4.2 per cent since 1975. As for the
age conposition of the | abour resources, the proportion of persons of working
age was 95.4 per cent. O der people engaged in social production nmade

up 4.3 per cent. Adolescents in social production accounted for 0.3 per cent
of | abour resources. Between 1975 and 1994 the proportion of |abour resources
represented by each age group showed negligi bl e change (0.3 per cent).

During that period the proportion of ol der people engaged in social production
i ncreased by 24.5 per cent. The proportion of adol escents engaged in socia
production fell by 48 per cent. The high proportion of people under working
age and the | ow proportion of people above it indicate that Azerbaijan's age
structure can be classified as young. In the period 1975 to 1994 the bi ggest

i ncrease occurred in the proportion in the popul ati on of persons of working
age - 21.5 per cent. This indicates that the Republic is well provided with

| abour resources.

36. Different proportions of male and fenale | abour are enployed in different
branches of material production. The predom nance in the econony of branches
of material production in which nostly nmen are enpl oyed neans that nore | abour
resources can be diverted to the non-production sector, in which mainly wonmen
are enployed. The devel opment of branches of material production enploying
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mai nly wonmen may bring about a shortage of workers in branches of the

non- producti ve sector, since the higher rates of pay in branches of the

mat eri al production sector nmake them nore attractive to wonen. For that
reason, when determ ning the age structure of material production in the
various regions, an effort nust be nmade to ensure that the proportion of male
| abour in the branches of nmaterial production is higher than that of fenale

| abour so that the non-productive sector can be fully provided with staff.
There are a greater nunber of nen enployed in material production, a factor
favourabl e for providing the non-productive sector with staff.

37. It should be noted that the greatest increase in the nunber of working
worren occurred in 1960 to 1970, when it reached 83.6 per cent. Afterwards,
the rate of increase lessened. In 1970 to 1980 it ampunted to 48.3 per cent

and in 1980 to 1989 to 17.7 per cent. Between 1960 and 1989 the proportion of
worren in the total workforce rose by 5 per cent. The reason for the |argest

i ntake of wonen having occurred in 1960 to 1970 was the limtation during

t hose years on incone-generating personal ancillary occupations. Deprived of
t he opportunity of nmaking an income from such ancillary pursuits wonen were
forced to work in social production. The high Ievel of fenale enpl oynent
cannot be an indication of the effectiveness of wonen's labour if it has a
detrimental influence on reproduction of the population. For that reason the
process of attracting wonmen into social production rmust not run counter to the
i nterests of reproducing the population, to the interests of notherhood.

38. O the total nunber of wonen enployed in branches of the

econony 37.7 per cent work in the non-production sector. Despite the fact
that in health, physical culture and social welfare the rate of increase in
t he nunber of wonen enployed is lower than the rate of increase in the
nunber of men, the proportion of wonmen in those occupations remains high -
74.4 per cent. The proportions of wonen anong those enployed in nationa
education (62.4 per cent), culture (64 per cent) and financial services and
i nsurance (65.4 per cent) are high. The rates of increase in those branches
were 20.8 per cent, 7.6 per cent and 7.9 per cent respectively. There is
still a relatively | ow proportion of wonen enployed in building maintenance
and househol d services (42.6 per cent) and the arts (33.6 per cent), despite
rates of increase of 16.3 per cent and 16 per cent respectively.

39. The proportion of wonmen anobng university-educated specialists enployed in
t he non-productive sector is 55.8 per cent, in industry 29.4 per cent, and in
trade, the public catering system material and technical supplies and sales
and purchasing 32.2 per cent. The percentage of wonen university graduates in
the national econony as a whole is 44 per cent. Thus, the biggest proportion
of women with higher education is enployed in the non-production sector

Anmong specialists with special secondary education in the national economny

as a whol e, worren nmake up 48.4 per cent and in the non-productive

sector 72 per cent.

40. The fact that wonmen predoninate in the non-productive sector makes it
particularly urgent to reduce the overall workload and i nprove the working
conditions in that sector. Under conditions of the transition to a market
econorny, it is essential that the educational systemshould train staff of
hi gh professional nobility and ready to accept new technol ogy and new et hods
of organi zi ng production and | abour.



E/ 1990/ 5/ Add. 30
page 11

41. Enpl oynment i s of course the socio-econonm ¢ process of applying the |abour
of the various soci odenographi ¢ groups of the population to various spheres of
activity (social production, cooperative, personal ancillary and donestic
tasks, individual |abour and teaching). To ensure full enployment in the
Republic, for many years a policy was followed of draw ng | abour resources to
t he maxi mum possi bl e extent into social production. The participation of some
popul ati on groups in social production was caused by the non-intensive

devel opnent of the econony, low famly incomes and restricted opportunities to
engage in individual working activity. Under those conditions the sex and age
conposition of the population, work skills and the professional standard of

t he workforce were not always taken into account. This approach to enpl oynent
led to | abour shortages in sone regions of the Republic and | abour surpl uses
in others, with problens arising in regard to the enpl oynent of wonen, young
people and the old. To throw light on the enploynment situation it should be
noted that between 1975 and 1994 the nunber of people enployed in branches of
the Republic's econony rose by 28.2 per cent

42. The nunber of students of working age receiving training other than on an
in-service basis had fallen by 17.5 per cent in 1994 conpared with 1975. The
bi ggest rise had occurred in the nunmber of people of working age enployed in
personal ancillary pursuits and work in the home - 125.6 per cent. \Wereas in
the period 1975 to 1990 the proportion of people engaged in branches of the
econony hardly changed (65.7 per cent in 1975, 64.9 per cent in 1990), the
percent age had dropped by 1994 to 56.4 per cent. The proportion of persons of
wor ki ng age enpl oyed in personal ancillary tasks and work in the home in 1994
anmounted to 37.2 per cent, a rise of 13.7 per cent conpared with 1975. The
reason for the change lies in the transformation in the Republic's economny.

In particular, the transformati ons underlying the changed proportions are the
i ntroduction and devel opnent of various fornms of property, freedomto choose
one's sphere of activity, the authorization of individual working

activity, etc. The further devel opnent of various fornms of property wll

possi bly contribute still further to increasing the nunber of those enpl oyed
in personal ancillary and donestic work. Freedomto choose one's sphere of
activity will allow a certain portion of the workforce to | eave State
enterprises and organi zations, to engage in private enterprise or to work in
personal ancillary or home activities.

43. The Act of the Azerbaijani Republic "Enploynent of the population in the
Azerbaijani Republic" (art. 5) defined State enploynent policy, the essence of
which is that the State will ensure that a policy is conducted that will help
to give effect to the citizens' right to full, effective and freely chosen
enpl oyment. This State enpl oynent policy conprises:

(a) Measures to ensure equal opportunities for all citizens living in
the Republic, regardless of nationality, sex, race, social status, politica
convictions and attitude to religion, to inplenent their right to work and the
free choi ce of enploynent;

(b) Support for the working and entrepreneurial initiative of citizens
in regard to enploynment and help in the devel opnment of their capacities for
producti ve and creative work
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(c) Respect for the voluntary nature of work and the free will of the
citizens in their selection of their enploynent;

(d) The provision of social protection in the sphere of enploynment and
the taking of special steps to ensure the enploynent of citizens experiencing
difficulties in finding work;

(e) Coordi nation of activities in the enploynent field with activities
in other departnents of econonic and social policy, including social welfare,
regul ation of the growth and distribution of income and the prevention of
inflation;

(f) The encouragenent of enployers who create new jobs, particularly
for citizens requiring social protection and experiencing difficulties in
findi ng work;

(9) Coordi nation of the activities of State bodies, trade unions of the
Azerbaijani Republic, their organizations and associ ati ons (uni ons) of
enpl oyers in devising, inplementing and nonitoring neasures to ensure
enpl oyment for the popul ation; and

(h) I nternational cooperation in finding solutions to enpl oynent
pr obl ens.

44, The | evel of enploynent in respect of potential |abour resources

is 65 per cent. Fromthe denographic point of view 43 per cent of the workers
and enpl oyees in the national econony are wonen and over 31 per cent young
peopl e.

45, Fromthe territorial aspect no considerable changes have occurred. Areas
of the Republic (excluding the Apsheron economnic zone) in which 68 per cent of
all | abour resources are concentrated, account for only 38 per cent of the

econoni ¢ potential and 29.9 per cent of workers and enpl oyees. This involves
considerable territorial differences not only in economc but also in socia

i ndi cators of devel opment and nmakes it inpossible to draw the | abour resources
of the Republic nore fully into the national economic cycle. Here it is

i mportant to nention the adverse denographi c consequences of the uneven
distribution of productive forces and the gradual exodus of the popul ation

(i ncluding roughly 80 per cent of those of working age) fromall econonic
zones to Aspheron, in which over 30 per cent of the country's | abour resources
are al ready concentrat ed.

46. The structure of enployment by branch of the econony is extrenely
irrational and has | ong been stagnant. Despite the fact that the rate of
increase in enmploynent in the non-productive sector outstrips the rest,

enpl oyment in material production remains at the |evel of 70 per cent. The
nost unfavourabl e branch enpl oyment structure has devel oped in agriculture.
Analysis of this structure in the rural areas of the Republic shows

that 90.8 per cent of those enployed are engaged in branches of nmateria
production, including 77 per cent in agriculture, and only 9.2 per cent in
non- producti ve branches. For a long tinme there have been no substantia
changes in the devel opnent of the social infrastructure of the countryside.
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The i nadequate scal e of devel opment of non-agricultural production and the
service sector in rural areas, the hard physical |abour, etc. have led to a
consi der abl e exodus of the population into the towns.

47. As for changes in interrelationships in enploynment structure, special
attention must be paid to the agricultural regions which | ag considerably
behi nd the urban areas in socio-econonic developnent. This is due to the fact
that in the rural areas there is only narrow scope for the application of

| abour, mainly directed to the production of foodstuffs and of raw materials
for branches of industry. There is still quite a high rate of natura
increase in the population in the countryside. This natural popul ation

i ncrenent and the narrowness of the scope for the application of |abour |ead
to an increase in | abour reserves and the inefficient use of those working in
soci al production. The inadequate devel opment of the social infrastructure
has a detrinmental effect on keeping the population attached to the rura
areas. That is the reason for the migration fromthe countryside to the

t owns.

48. Before the transition to a market econony there were a certain nunber of
unenpl oyed in Azerbaijan but no statistics were kept. Wth the fall in
production and the rupture of economic links, a rise in the nunber of workless
was i nevitable. The nunber of people out of work, |eaving out refugees and

di spl aced persons, anounted officially to roughly 400, 000. However, according
to information fromthe enpl oynent service, in 1993 only about 18 per cent of
the real |abour reserve applied to the regional enploynent centres and of
those 26 per cent were granted unenpl oyed st at us.

49, Under conditions in which the rate of growth in the nunber of people of
working age is outstripping the growmh in the nunber of persons enpl oyed and
i n which unenpl oynment exists, there are on average in the Republic 11,000 job
vacancies - 66.5 per cent of these are in the service sector, the |evel of
which is very low Exanmination of posts in the Republic as a whol e indicates
that two thirds of themdo not match up to today's requirenments. Their
updating will lead to the suppression of about 200,000 posts, which

nmeans 250, 000 to 300, 000 redundanci es.

50. Bet ween August 1991 and 1 July 1995 about 165, 000 persons applied to

t he enpl oynent service on matters of work placenment (39,000 in the city of
Baku). O these 85,000 were found jobs (7,400 from Baku), 7,400 were sent

for vocational training (1,400 from Baku) and 4,400 were gi ven paid

enpl oynment in public works (about 2,000 from Baku). During that period

about 40, 000 unenpl oyed persons in the Republic received unenpl oynent benefit
(over 1,000 in Baku). CQut of the roughly one mllion refugees and di spl aced
persons who had been forced to | eave their honmes as a result of the armed
aggression of the Republic of Armenia against the Azerbaijani Republic, 95,000
were found jobs (24,600 in Baku).

51. Anal ysi s shows that the bulk (59.3 per cent) of the reasons for

unenpl oynent have an econonic content, and 33.8 per cent are of a socia
nature. Study of the qualitative nmake-up of persons seeking jobs indicates
that 12.4 per cent have professional qualifications, 86.5 per cent have had an
el enentary education and 1.1 per cent have no education or have not stated its
level. At the present time the transformati ons of the econony are leading to
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a process of reducing the volune of production in the State sector of the
econony, and of denationalization and privatization. These changes, together
wi th the severance of econonic |inkages, may contribute to an increase in
unenpl oynent. As a result of the denationalization process, the enpl oynent of
t he popul ati on of working age will be based on the principle of freedom of
choi ce of sphere and type of activity. This will be assisted by the

devel opnent of the econony in accordance with a multiform system based on
State, collective and private forns of property.

52. In accordance with article 15 of the Act "Enpl oynent of the population in
the Azerbaijani Republic", the organs of the State enploynent service together
with the organs of State adnministration, the |local authorities and the

enpl oyers will work out every year national and |ocal enploynent progranmes,
whi ch are considered as one of the main instrunments for inplenenting the State
enpl oyment policy. Each progranme will |lay down neasures for coordinating
activities designed to achieve full and productive enpl oynent and regul ate the
processes that arise on the | abour market, ensuring social support for the
popul ati on, and econoni ¢ and organi zati onal neasures to ensure enpl oynent
through job creation and assistance in the vocational training and retraining
of workers applying to the enploynent service. The neasures in the programe
are designed to provide all citizens with equal opportunities to work and
freely choose their enploynment, to assist the enploynment of particul ar
popul ati on groups for whomit is difficult to find suitable work and also to
provi de better economic incentives for enterprises and organizations to

i ncrease job creation and to adopt flexible forns of enploynment. To finance
neasures for inplenenting the State enpl oynent policy use is nmade of the State
Fund of the Azerbaijani Republic for Pronoting Enpl oynent.

53. Encour agerment of sel f-enpl oynent and active pronotion of entrepreneuria
initiative by means of |oans on easy ternms, changes in the tax systemand the
establ i shnent of a market in nmeans of production, raw naterials and ot her
materials are considered as inportant aspects of enploynment policy.

54, Vocational and professional training in Azerbaijan is provided by

speci ally established teaching establishnments and by the enpl oyers thensel ves
in the formof occupational training, retraining and skill enhancement through
i n-service courses and courses outside the workplace. A particular role in
the systemof training and retraining staff is played by organs of the

enpl oynent service who carry out this work for job seekers who have registered
with them providing the training either in their ow training centres or in
ot her teaching establishnments with which they have signed contracts.

55. The transition to a market econony involves a nunber of difficult

probl ems of vocational guidance and training. Azerbaijan |ong ago built up
and is quite successfully operating a systemfor the vocational guidance of
young people, a systemthat begins in the schools for general education. An
"Education Act", adopted by the Azerbaijani Republic in 1992, makes provision
on a conmon basis for the inplenentation in the Republic not only of genera
educational programres but also of a vocational technical programe, a
secondary special programe, a university-level special programe and a
progranmme of postgraduate professional training (internships, second degrees,
doct or at es) .
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Article 7
56. The Azerbaijani Republic has acceded to the following ILO Conventions:
No. 131: M ni nrum Wage Fi xi ng Convention, 1970, ratified 11 March 1993;
No. 100: Equal Renuneration Convention, 1951, ratified 11 May 1992;
No. 14: Wekly Rest (Industry) Convention, 1921, ratified 18 May 1992;

No. 106: Weekly Rest (Commerce and Offices) Convention, 1957, ratified
19 May 1992;

No. 132: Holidays with Pay Convention (Revised), 1970, ratified
June 1994.

The appropriate reports on all these Conventions have been subnitted to the
I LO Conmittee of Experts.

57. The inadmissibility of any discrimnation, including econonmic, is set
forth in article 19 of the Constitutional Act of the Azerbaijani Republic,

whi ch guarantees the equality before the law of all the citizens of Azerbaijan
and ensures observance and the unhi ndered application of all rights and
freedons, regardl ess of sex, race and nationality, religious faith, socia
origin, political beliefs and other circunstances. Article 17 of the Code of
Labour Legislation of the Azerbaijani Republic prohibits any direct or

i ndirect privilege based on sex, race, nationality or attitude to religion
when bei ng accepted for enployment. Article 19 of the Constitutional Act "The
State | ndependence of the Azerbaijani Republic" of 18 Cctober 1991 prohibits
di scrimnation based on any of the differences nentioned, including

di scrimnation based on features of social origin or political convictions.

58. Under the Constitution of the Azerbaijani Republic the | abour of workers
is renunerated in accordance with its quantity and quality and any reduction
in pay on the grounds of sex, age, race and nationality is forbidden.

Citizens of the Azerbaijani Republic are guaranteed a wage no | ower than the
m ni mum wage established by the State (art. 84 of the Code of Labour
Legi sl ation).

59. For persons with famly obligations, and particularly for wonmen wth
children, a system has been established of privileges and guarantees desi gned
to give effect to rights to notherhood, bringing up children and protecting
their health, together with a system of social guarantees and the paynment of
all sorts of benefits (chap. 12 of the Code of Labour Legislation).

60. Great attention is paid in Azerbaijan to ensuring that citizens enjoy
heal t hy and safe working conditions. On 19 Septenber 1992 a Labour Protection
Act was passed in Azerbaijan under which | abour protection is defined as a
system of soci o-econom ¢, organizational, technical, sanitation, hygienic,
curative and prophyl actic nmeasures and neans designed to ensure the safety,
heal t h and wor ki ng capacity of persons engaged in work activities (art. 1).
Care for the health of working citizens finds expression in the compul sory
nmedi cal exam nation of certain categories of people under 21 years of age and
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t hose taken on for work under conditions harnful to health. Article 162 of

t he Labour Protection Act stipulates that workers and enpl oyees engaged in
heavy work or work under harnful or dangerous conditions or work connected

wi th transport novenents nust undergo obligatory prelimnary nedica

exam nations on entering enploynent and (from 21 years of age onwards) regul ar
annual nedical checkups to deternmine their fitness for the work proposed and
prevent occupational diseases. Sanctions against enpl oyers are envisaged if
they infringe these clauses of the legislation in force.

61. Articles 31 to 34 of the Labour Protection Act |lay down the material
liability of enployers for failure to provide healthy and safe working
conditions (art. 31):

(a) The material liability of an enployer in the case of the permanent
| oss of working capacity or death of a worker as a result of an accident at
work or the contraction of an occupational disease (art. 32);

(b) The econonic liability of enployers for the disposal and sal e of
products for production purposes that do not conply with | abour protection
requirenents;

(c) Liability of persons in official posts for infraction of
| egislation or other statutory instrunents on |abour protection, etc.
(expressed in the Penal Code, the Code of Administrative Infractions, the
Regul ati ons on Compensation for Mterial Danage, etc.).

62. The right of citizens of Azerbaijan to leisure is guaranteed by

article 39 of the Constitution of the Azerbaijani Republic and its

i mpl enentation is based on the Code of Labour Legislation of the Republic and
the Act "Holidays in the Azerbaijani Republic", which regulate in detai

enpl oyers' obligations in regard to leisure tinme (rest days and holidays of
adequate length). The normal duration of the working week in Azerbaijan is
fixed at 41 hours (art. 46 of the Code of Labour Legislation). A draft new
Labour Code has not been prepared under which the nunber of hours in the
wor ki ng week has been reduced to 40 in line with the requirenents of

I LO Convention No. 52. The five-day week is the nost conmon in Azerbaij an,
with a six-day week in certain sectors (education, health, etc.). Thus, the
citizen nost often enjoys two days off per week for organizing rest and

| ei sure. Wdrkers with a six-day working week have in addition to one day off
a longer period of rest between two working days, which enables themtoo to
organi ze their rest and |eisure.

63. Article 6 of the Act "Holidays in the Azerbaijani Republic" |lays down the
m ni mum durati on of the basic annual holidays for workers as 21 cal endar days,
while for some workers it is fixed at 30 cal endar days. |In addition the Act
provi des for a systemof extra holidays for |length of service for wonen with
children and in respect of severe or dangerous working conditions. Sone
categories of worker by virtue of specific features of their work or their
state of health or age or the special services they have rendered are granted

| onger holidays lasting up to 56 days and in sone cases even nore. This
applies to teaching staff, scientists, mnors (under 18 years of age), the
handi capped and nati onal heroes.
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64. During the period of their annual holiday, citizens are paid their
average wage, usually calculated on the basis of the 12 nonths preceding the
begi nning of the holiday. The Mnistry of Health and Social Wl fare of the
Azer bai jani Republic has devised nethods of calculating holiday pay that make
al | owance for inflationary processes. Under national legislation there is a
ban on bringing people to work on rest days, bank holidays and ot her
non-wor ki ng days. |In exceptional cases when there are grounds for such extra
wor ki ng, conpensation is given in the formeither of days off or of a higher
rate of pay.

Article 8

65. The Azerbaijani Republic acceded on 21 June 1992 to the Internationa
Covenant on Civil and Political Rights under which an initial report was
submitted to the United Nations Human Rights Conmittee in July 1994; on

12 May 1992 the Republic acceded to the Freedom of Association and Protection
of the Right to Organi ze Convention, 1948 (No. 87) and to the Right to
Organi ze and Col | ective Bargai ni ng Convention, 1949 (No. 98) and on

11 March 1993 to the Labour Relations (Public Service) Convention, 1978

(No. 151). Reports on inplenentation of these conventions were subnitted to
the 1LO Conmittee of Experts on 24 Septenber 1994.

66. The trade uni ons of Azerbaijan represent one of the social forns of
organi zation of a nodern society. They forma conponent part of the overal
structure of the political foundations of the Republic. They take part in
efforts to solve social and State problens within their field of conpetence
help to carry out econom c, sociopolitical and cultural tasks and have the
right to initiate legislation. Thus they reflect the interests not only of
the workers but also of such social groups as office workers, the
intelligentsia and agricul tural workers.

67. By their nature trade unions in Azerbaijan do not behave as an instrunent
of the political authorities, since they possess no attributes for doing so.
The standards and rul es of behaviour of trade unions in the comunity in
Azerbaijan are defined only by their statutes and al so by the decisions of
congresses, conferences and other governing bodies and are intended only for
the nmenbers of trade union organizations. These decisions are not binding on
all citizens of Azerbaijan and their inplenmentation is not ensured by

conpul sion but is based exclusively on the power of noral persuasion and
education. Thus the trade unions in Azerbaijan are independent public

organi zati ons, governed by their nenbers thensel ves.

68. In their work the unions are guided by the provisions of the relevant |ILO
conventions (see para. 65).

69. An extrenely inportant factor in the enhanced role played by trade unions
in the public life of Azerbaijan is the consolidation of their |egal position
In 1994, after careful discussion, the National Assenbly (Parlianment) of the
Azer bai jani Republic adopted the first Trade Union Act in the history of the
trade union novenent in Azerbaijan. This Act puts no restrictions on

i mpl enentation of the right to join trade unions or to found them
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70. It grants trade unions the right to formfederations or confederations
and to becone nenmbers of international trade union organizations. Cbservance
of that right can be clearly seen fromthe exanple of the formation of the
Trade Uni on Confederation of the Azerbaijani Republic, the | argest public
organi zation in the country, which is non-political and independent of the
State or economic authorities or any link in the political system

71. Any citizen of Azerbaijan, regardl ess of social status, sex, race and
nationality, who has reached 18 years of age and possesses |egal conpetence
may join one of the trade unions active in the Republic.

72. No special |egal provisions exist or are inplenmented in practice in
respect of the founding of trade unions for specific categories of workers in
Azerbaijan. Acceptance into nenbership of trade unions in Azerbaijan is
carried out denocratically, on a strictly individual basis and w thout

conpul sion. A nunber of categories of citizens are not allowed to join trade
uni ons. These are nenbers of the arned forces, and officials of the Mnistry
of Internal Affairs and of the Mnistry of State Security.

73. An inportant document regulating the way in which a trade union carries
out its activities in Azerbaijan is its statutes, which lay down the
principles and forns of its organi zational structure, the regul ations and
norns governing its internal workings, its tasks, and its forns and net hods of
work. The statutes reflect the nbpst essential aspects of trade union life and
lay down the |aw for nenbers. They are adopted by a trade union's supremne
body - its congress - and nay be suppl enented or anended solely by a congress.
The statutes do not |ay down any special conditions for becom ng a nenber.

74. The Trade Uni on Confederation of Azerbaijan brings together 33 trade
uni ons covering different branches and two interbranch groupi ngs, anmong them

The Trade Uni on Council of the Nakhi chevan Aut ononpbus Republi c;
The Confederation of Labour of the Nakhi chevan Aut ononous Republi c;
Republ i can Conmittees of:
notor transport and hi ghway workers;
avi ati on wor kers;
wor kers in geol ogy, geodesics and cartography;
cul tural workers;
workers in forestry and its branches;
wor kers in mechani cal engineering and instrunent-naki ng;
workers in local industry and munici pal services;

fishery workers;
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conmmuni cati ons wor kers;

workers in

workers in

workers in

workers in

retail and consuner cooperatives;
State establishnents;
the nmetal lurgical industry;

wat er transport;

nmedi cal wor kers;

workers in

workers in

workers in

workers in

cooperatives;
the agro-industrial sector
textiles and light industry;

nati onal education

railway transport workers;

workers in

workers in

workers in

workers in

workers in

workers in

workers in

workers in

workers in

workers in

workers in

workers in

workers in

the building and construction sector

the chemical and petrochenical industries;
power stations and el ectrical engineering;
the petrol eum and gas industry;

heavy mechani cal engi neeri ng;

the radi o-el ectronic industry;

def ence industri es;

research and production cooperatives;

the poultry industry;

the cereal -products industry;

spas and health resorts;

hydr onet eor ol ogy;

the notor-vehicle and agricul tural -machi ne i ndustry.

In accordance with the Trade-Unions Act, there are in Azerbaijan, in
addition to the unions covering various branches and bel onging to the biggest

i ndependent uni ons.

30

a nunber

They include independent trade unions of oil industry
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wor kers, workers in the mass nedia, entrepreneurs, and workers of the Acadeny
of Sciences. They operate without any restrictions and are open to nenbership
on a voluntary basis.

76. As of 1 July 1994 the Trade Union Confederation of Azerbaijan had a
nmenbership of over 2.7 mllion, of whom2.5 mllion were enployed directly in
production. The menbership of the unions not belonging to the Confederation
was about 80, 000.

77. A nunber of trade unions covering various branches and bel onging to

t he Confederation have joined international trade union bodies. There were
10 such unions as of 1 Novenber 1994. They conprised the trade unions of
netal workers, machi ne-tool workers, workers in the power industry and the
chem cal industry, municipal workers and a nunber of others.

78. The trade unions play a very active part in preparing |egislation.

In 1992, 1993 and 1994 they signed general agreenents with the Governnent on

I abour and soci o-econoni ¢ questions. For instance, the 1994 General Agreenent
bet ween t he Cabi net of the Azerbaijani Republic, the Trade Uni on Confederation
of Azerbaijan and the Enpl oyers' Union on Labour and Soci o- Econom ¢ Questions

covered the foll ow ng subjects:

(a) I mprovi ng the health of the economy, creation of conditions for
i ncreasi ng vol unes of production, satisfaction of consumer denand;

(b) Regul ati on of the standard of living of the population, fulfil ment
of social conmtnents;

(c) Promoti ng enpl oynent, devel opi ng the | abour narket;

(d) Aspects of social insurance and inprovenents in public health;
(e) The I egal regulation of |abour relations and social partnership;
(f) Ways and neans of inplenenting the Agreenent.

79. The workforces discuss the collective agreenents annually and cl ear-cut
conditions are | aid down governing the rel ationshi ps between trade uni ons and
enpl oyers. The conditions for giving effect to collective agreenents are
governed by the Code of Labour Legislation of the Azerbaijani Republic
(chapt. 11, sect. 7-15).

80. Azerbai jan has not yet adopted a | aw on the procedure for settling

| abour disputes. For that reason the provisions of the Act of the

former USSR dated 9 Cctober 1989 are still in force. Article 7 of that Act
states "A strike is an extreme nmeasure for settling a collective dispute. A
decision to strike shall be adopted by secret ballot at a conference of the
wor kf orce and shall be considered as accepted if at least two thirds of the
wor kers concerned have voted for it." Article 11 reads: "A stoppage of work
as a nmeans of settling a collective dispute (conflict) shall not be pernitted
if it constitutes a threat to the life and health of persons or if it involves
enterprises and organi zati ons of the railways, urban public transport

(i ncluding the underground), civil aviation, comunications, the power
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i ndustry, defence industries and continuously operating plants, a stoppage in
whi ch woul d have serious and dangerous consequences. Categories of persons
who are not allowed to join trade unions are prohibited fromtaking part in
strikes. Wrk stoppages are not pernmitted in organizations with the task of
ensuring | aw and order and the security of the country."

Article 9

81. According to article 19 of the Constitution of the Azerbaijani Republic
the main aimof State social policy is to create equal opportunities for al
citizens by extending the State's social welfare systens, ensuring an

i mprovenent in the well-being of everyone and, on the whole, establishing a
soci ety based on social justice. |In a nunber of social security neasures a

| eadi ng place is assigned to the provision of pensions, as is reflected in the
Pensi on Act of the Azerbaijani Republic, which provides for the follow ng
pensions: work pensions (ol d-age pensions); disability pensions; pensions on
the death of a breadw nner; pensions for length of service; social pensions.

82. Under the Pensions Act persons have a right to work pensions who are
engaged in socially useful work; as a rule in the case of wonen at the age

of 55, after 20 years' service and in the case of nmen at the age of 60, after
at least 25 years' service. The Republic's pensions legislation grants
privileges to pensioners who are enployed in underground work, with severe and
danger ous working conditions, to persons who took part in the clean-up
operations after the disaster at the Chernobyl Atomc Power Station, to

not hers of large famlies, etc.

83. The basis for calculating pensions is laid down in the |egislation as the
m ni mum wage established in the Azerbaijani Republic and the average earnings
of the worker concerned. Mbdreover, an addition is nade to the pension for any
l ength of service in excess of the norm

84. Pensions are paid out of part of the assets of the State Social Security
Fund set aside for providing pensions. This Fund is nade up of conpul sory
enpl oyers' contributions, insurance contributions by working citizens, budget
al l ocations, etc.

85. Al citizens not fit to work who have no legal entitlenment to work
pensions are entitled to social pensions. This applies to the disabl ed,

nmen who have reached 65 years of age, wonen who have reached the age of 60,

not hers who have reached 55 years of age and who have given birth to 3 or nore
children and reared themuntil the age of 8, or who have children disabl ed
from chil dhood, children who have | ost a breadw nner and non-wor ki ng peopl e
who | ook after near relatives under 8 years of age. Social pensions are
granted in nultiples (%9 of the mininmmwage. The |egislation envisages
additions to social pensions also.

86. Di sability pensions are granted in cases of disruption of health

foll owi ng disorders of the bodily functions | eading to conplete or partia

| oss of working capacity as a result of injury at work or occupational disease
and damage to health connected with the carrying out of duties during service
inthe armed forces or alternative service or during service at the front.
Disability pensions are also geared to the mini mumwage in the
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Azerbaijani Republic and the average nonthly pay of the di sabl ed person

The armount of the pension depends al so on disability groups and the cause
of the disability. Additions may al so be made to a particul ar pension, for
i nstance one granted to a non-working di sabled person in Goup 1 or Goup 2
with famly menbers unfit to work whom he or she has to maintain. In
addition, an Order of the President of the Republic dated 26 August 1994
"Strengt hening of the social protection of persons disabled in defending
the Azerbaijani Republic against the Arnmenian aggression” grants nonthly

al l owances to Goup 1 disabled anmounting to eight tines the nmni mumwage, to
Goup 2 disabled at seven tines the m nimumwage and to Group 3 disabled at
six tines the m ni mum wage.

87. Pensi ons on the | oss of a breadw nner are granted to nenbers of the
famly of the deceased person who are not capable of working and also to sone
close rel atives of the deceased who are not capable of working. The anmpunts
of sai d pensions are based on percentages of the m nimumwage laid down in the
Azer bai jani Republic and the nean nonthly wage of the breadw nner for each
nmenber of the famly unfit for work.

88. The pensions |egislation sets forth guaranteed nini num anmounts for al
the types of pension listed above.

89. Lengt h- of - servi ce pensions are granted to specialists in some occupations
engaged in work that | eads to conplete or partial |ack of working capacity
before they reach the age giving themthe right to ol d-age pensions and al so
to persons whose |l ength of service has exceeded the normby 10 years. The
size of the pensions of this type is deternmined by the sane procedure as that

| ai d down for ol d-age pensions.

90. Over 1.3 mllion persons in the Republic receive pensions, 814,000 of

t hem ol d- age pensions, 175,000 disability pensions and 159, 000 pensions for

| oss of a breadwi nner. 1In 1994 total pension paynents in Azerbaijan anmounted
to 62,900 million manats. Altogether, pensions account for 36.3 per cent of
soci al security paynents. In the course of 1994 as a result of an increase

in the mni numwage and publication of an Act on Amendnments to Pensions
Legi sl ation, all pensions, allowances and conpensati on paynents were increased
fourfold. In 1994 the average amobunt of pensions increased by a nultiple

of 4.6. The average amobunt of work pensions rose from 1, 894 nmanats

to 8,755.9 nmanats.

91. Also in force in Azerbaijan is an Act granting pensions to nmenbers of
the arned forces, guaranteeing protection for the social welfare of officers,
warrant officers and personnel who sign on for a further termon conpl etion of
their conscript service.

92. In addition, provision is made in Azerbaijan for the paynent of

al I owances and indemities to persons in need of social protection: cash
benefits for non-working pensioners to nmake up for the increased cost of
certain products and services, allowances for poor famlies wth children,

al  owances for persons who have suffered as a result of the arnmed aggression
of Armeni a agai nst Azerbaijan or of the disaster at the Chernobyl Atomc
Power Station and for the children of displaced persons, etc. Thus a

Cabi net decision dated 5 May 1995 on strengthening the social protection of
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di sadvant aged strata of the popul ation [ays down a nonthly pecuniary indemity
for pensioners on social welfare or not working and for daytinme students in
State higher and secondary educational establishments and vocational technica
school s anpbunting to 8,500 nmanats and 6,000 manats for each child

under 16 years of age in families whose nonthly incone does not exceed

three tinmes the mni mum nont hl y wage.

93. In addition, a systemof social insurance allowances has been established
in the Republic. Benefits fromthe social insurance funds of the State Soci al
Wl fare Fund of the Azerbaijani Republic are paid in the amounts and under the
procedure |laid down in Cabinet Decree No. 9 dated 8 January 1993 confirm ng a
deci sion on the procedure for paynent of social insurance benefits. Under
that decision social insurance benefits are payable for

(a) Tenporary unfitness for work;

(b) Pregnancy and chil dbirth;

(c) The birth of a child;

(d) Looki ng after a child;

(e) Funer al s.

94, The benefit for tenmporary unfitness for work is paid in case of illness
or injury leading to unfitness for work, sanatoriumor health resort
treatment, the illness of a menber of the family who needs to be | ooked after

quarantine, tenporary transfer to other work because of the contraction of
tubercul osis, and the provision of prostheses for the beneficiary as an
in-patient in an orthopaedic hospital. These benefits are paid out on the
basis of a hospital certificate (sick note) on an official form The
benefit in case of injury at work or occupational disease is equivalent

to 100 per cent of the beneficiary's wages. |In other cases its anpunt
usual |y depends on |l ength of service - 100 per cent for eight or nore years,
80 per cent for five to eight years, 60 per cent for less than five years.

95. Sone categories of beneficiary are paid benefits for tenporary unfitness
for work at the rate of 100 per cent of wages regardl ess of |ength of service.
This applies to the disabled, to persons with 3 or nore children under

16 years of age in their care, to certain persons who have suffered as a
result of the armed aggressi on of Arnenia agai nst Azerbaijan, to the w ves of
arnmed forces personnel or of volunteer defenders of the territorial integrity
of Azerbaijan and to those who suffered as a result of the Chernobyl disaster
In 1994 about 3,600 million manats were paid out under these headi ngs by the
Soci al Wl fare Fund.

96. The benefit to working wonen for pregnancy and childbirth is paid out in
total for 126 cal endar days. In the case of a conplicated pregnancy or the
birth of 2 or nore children the benefit is paid for 140 days and in all cases
at the rate of 100 per cent of wages and upon application without time-limt.
In 1994 2,300 million manats were disbursed under this heading in the country
as a whol e.
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97. A one-tine benefit anmounting to three tines the m ni mum nont hly wage
current in the Republic on the day of birth is paid on the birth of a child.
This benefit is payable for each child, including cases when two or nore
children are born at one birth. Last year 171,000 nothers received

634 mllion nmanats in one-tine child benefits.

98. A benefit for looking after a child until it is three years old is paid
to one working parent or to another nenber of the fanmily directly |ooking
after the child, for each child, according to the m ni num wage established
in the Republic as follows: tw ce the minimmwage until the child reaches
the age of 18 nonths; once the mni numwage between the ages of 18 nonths
and 3 years.

99. The funeral benefit is paid on the death of a worker or nenmber of the
fam |y dependent on himor her for support (wfe, children not 