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Purpose of the Global Refugee Forum

Stocktaking

Progress towards the 

GCR objectives assessed 

through the GCR 

indicator report and 

reporting on pledge and 

initiative implementation

Pledging

High quality, pre-matched, 

joint pledges and 

initiatives implemented or 

announced in support of 

the 20 key 

recommendations from 

the High-Level Officials 

Meeting

Learning

Good practices, 

opportunities, 

challenges, and lessons 

learned shared to inform 

future action in support of 

the GCR objectives

Multi-stakeholder and partnership approach and meaningful refugee participation

Ease pressures, enhance self-reliance, expand third-country solutions, support conditions for return

Facilitated through comprehensive responses
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Fulfilled
26%

In progress
66%

Planning stage
8%

Implementation Stage
1
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Recommendations 

for pledge 

implementation 

and development 

for the GRF 2023

Identified from the GCR 

indicator report and 

stocktaking on pledge 

implementation
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Pledge matching portal

• Showcase host country policy 

pledges for financial, material, and 

technical support categorized by 

region, entity, and area of focus.

• Facilitate and provide guidance 

on matching

• Update and refine host country 

pledges 

• Advance retroactively and pre-

matched pledges



1. Express your interest to participate in the GRF preparations

2. Join a Global Compact on Refugees Initiative (learn more about these on the Digital Platform)

3. Submit a good practice outlining the good work being carried out by refugees and refugee-led 

organizations

4. Contact UNHCR’s office at the local level to find out more information about how to get involved in 

developing pledges

5. Contact UNHCR’s Advisory Board of Displaced and Stateless Persons as a main channel to connect 

affected communities with UNHCR in the preparation and design of the Global Refugee Forum in 2023.

6. Learn more about the GRF process through the various digital platforms and use as an advocacy tool

7. Submit an individual or a joint pledge also building on existing initiatives carried out



UN common pledge 2.0
November 2022



2019 UN common pledge: progress and learning

Footer

2019 

UN common 
pledge

2021 
Stocktaking

2023 

UN common pledge 
2.0



UN entities participating in the pledge

UN Common Pledge 2.0

Participating
Co-leads

World Health 

Organization



UN common pledge 2.0

Global 
level Country 

level

Global commitments 

from a range of UN 

entities with 

measurable results 

over 4 years

UNCTs opt in under RC 

leadership and develop 

collective, country 

commitments with 

measurable results over 4 

years…

…which are integrated into 

UNCT Plans (HRP, 

UNSDCF), supporting 

Government plans.

Refugee Inclusion
In UN plans and in national plans, budgets, datasets and service delivery systems as 

part of our collective work to achieve the SDGs



Innovation lab to kick-start 

pledge co-creation process

Co-creation process within the UN family

December January February March

Drafting of country level commitments 

by UNCTs under leadership of RCs

Drafting of global level 

elements by UN entities

Finalisation and external 

communication on the pledge

Innovation lab to kick-start 

pledge co-creation process

…April May June July August September

Second stocktaking on 2019 pledge



KIGEP programme

aiming to facilitate access 

to the formal labour

market and retention of 

formal jobs to bolster 

both refugees and host 

communities' resilience 

in Türkiye.
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Ingka Group update 
on refugee initiatives

24 November 2022

Jan Herec
Global Public Affairs, Ingka Group
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Ingka Group

IKEA 
Retail

Ingka
Investments

Ingka
Centres

One of the world’s biggest shopping centre 

businesses, Ingka Centres establishes and 

grows over 40 meaningful meeting places 

together with IKEA

Purposeful investments for 

long-term growth

World’s largest home furnishing retailer with 
operations in 31 markets, with 170,000+ co-

workers, 657 million IKEA store visits and 4.6 
billion visits to IKEA.com, generating more than 

90% of the total IKEA sales.

In the 30+ years since Ingka Group was founded, 
we’ve furnished millions of homes. 
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By 2030 we have, together with our partners and business allies,
contributed to the acceleration of the transition to a fair and equal society

Skills for Employment Program

Changing the Narrative

Improve awareness and perception 
of refugees amongst our co-

workers, customers and 
neighbourhoods

Inspire the private sector 
to engage in refugee employment 

and advocacy

Engage
decision makers, 

advocating for policy change

Enabling long-term postive impact for refugees 
beyond our own operations

BACKGROUND

How it started
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ROADMAP

• Ingka commitment at 
GRF

• WRD Campaign
• 847 SfE participants

• WRD campaign
• War in Ukraine
• Emergency Community 

Support
• Hiring displaced talent
• 1700+ SfE participants
• Open-sourcing our toolkit
• 500 business ambition shared 

at WEF AM

• Our first World Refugee Day 
Campaign (WRD)

• Covid-19

2019

2020

2021

2022

Our journey
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CONTEXT

26

Why?

By having companies committed to refugee integration, we can change the 
perception of refugees in our society while increasing diversity in the 
labour market, foster innovation of companies and their financial 
performance. 

Outcome

We hope business engagement will encourage the private sector to go 
further and to set bold and ambitious targets that are measurable latest 
at next GRF in December 2023. 

How?

• Amplifying our experiences and proof points with refugee 
employment & advocacy

• Highlighting the value that refugee integration brings to 
businesses and society.

Business 

engagement

What?

Utilizing Ingka leaders in engagements on Global/EU/Market level (i.e. 
OHOP Dialogues, WEF annual meeting, World Retail Congress, UNGA, 
Bilateral meetings, Suppliers gatherings, etc.)
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BUSINESS ENGAGEMENT

27

Continuing our commitment to 
support refugees

New Ingka pledge 
at GRF 2023

Reached through
cross-functional 

collaboration

Changing the 
Narrative

Supported through 
3 movements

Skills for
Employment

Hiring Displaced 
Talent
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28Welcome to the team! | EU Public Affairs | May 2022

Tack!
Thank you!

#togetherforALLrefugees


